Mental Health Pathway
Helping our Group Income Protection
customers employees access the right mental
health treatment at the earliest opportunity

How do Legal & General customers
access the mental health pathway?

Click each step
to see more
information

Mental health, including stress, is one of the biggest causes of long, and short-term employee
absences. Mental illness costs UK employers between £33 billion and £42 billion each year - and this
has been the single biggest cause of claims on Legal & General’s Group Income Protection policies.
So, it’s more important than ever that companies have the right mental health support for their staff.
We place the employee at the heart of our approach. If an employee needs help, early intervention
enables our team of trained in-house clinicians to find and treat the root cause of absence. Our Mental
Health Care Pathway makes accessing the right resources quick and easy, from preventative support
for a mentally healthy workforce to tailored treatment for individuals.
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Campaign

Employer Support

Awards

Discover more about our how our campaign
aims to improve mental wellbeing policies,
create better work environments and reduce
long term absence.

Our online resource hub has been
developed by us to offer articles and
videos on workplace mental health.

We celebrate businesses who use
methods to protect their team’s mental
health, with an annual awards event.

Please contact us for more
details about what we
can cover, the support we
can provide and how we
assess claims.

For more information, please visit legalandgeneral.com/notaredcard
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